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METHOD

All mentors (Senior) and mentees were asked to complete an online survey. N=13
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RESULTS

MENTORING EFFECTIVENESS

From not useful at all (1) to very useful (5), how useful was the mentoring program for the mentee?
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FREQUENCIES OF MEETINGS

Approximately how many times have you met over the course of the academic year to discuss the mentee's affairs?
Mean= 26.61
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