LEAD 503: INTERN EVALUATION
Spring, 2010- Cohort 1V

mernsName: [0 1 @ |

Internship Site: ' -t &
Name of Individual anpltnng Eﬂ]utinn. - —— o
Sigmture of Individual Completing Evaluation TRTHA. T

Date: w” bl ¥

Pleaie complete the following LEAD 305, Intern Evaluation Raem. Your feedback on the intern’s performance during histher
micrmship is valuable and will be used for student advisement purposes and o improve the Educational Lesdership program o)
Rhode Isdand College.

Note: the ISLLC Stambards emphasized in LEAD 303 for this experience were [SLLC 3,4, & 6,

FYI. mcluded b a brief description of the three standards: vour intern should db ety tle apedioatiees of Standirdy fn denveloping
fusher Learmorg Plan
Phanh you for your cooperation,

Directions: Piease wke a few minues 1o provide feedhack regarding the Fducational Leadership imemn whom you
memtored this semeder. Chech (4) the response that best describes Lhe mterm.
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Directinns: Rend cach stundands shall stiement, Then, check (v) the mting that best deseribes your
present skill level in effectively performing usks related 1o this staslement. if applicable.
Lise the following scale:

§ = Highly shalled

4 = Skilled

1 = Somewhat shilled

2= Marginal skills

1 = Noskills

i1 = Not observed Not applicable in this setting
Standard 3.0: Have the knowledge and abiiny 10 promote e success of 311 sudemts by managing
the organizaton. operalious, and resources in n way thar promaores a <ate, efiiciens and elfectve leamimi

environeii
IHizh Low A

L Munaging the Organization. Slalagz (v (o

1A demonstrme rhe abilicy o aptimlee the leaming envaromment through dots deiven
decidon-making with attentson o lndientors of edquity, efectiveness and efficiency

200 e lop prlaey ol aetion for focusing on eTReciive srgamation and managemem of
fiacal, hiampan And molerad fesources.
* peiorits 1o student learing. safety, curticulum. and insiruction

3L domomimic in ability o monege tine effectively 1o promote student schevement

3.2 Managing Operations: i L O L

L 1A demanstrate the phility o invielve stafT in comnductimg opemations aml selting priorie
b bunhd consersus, communicite, and reselve conflicts in order (o align resources with the
g ol ysion

32 B develop communications plans for swf¥ that includes opporrunimies for swafl o
develop their family and community enllaboraton skills

£ 2 ¢ demonstraze an undersunding of how toapply legal principles tn promoe edueanongl
equily and provide a-safe, effective, and efficient facilitics i

rd

3.3 Managing Resources: A C A

3 3. A use problem-solving skills and knowledge of sormegic, Tong-range. amd operacional
pianmmg |mcluding applications of lechnotogy ) in the effecnive. legal. and equitable wse or
fiscal. human. and matenal resource allocation gnd alignment thar Tocuses on teaching amd
leaming

330 crestively seck new resources 1o fcilitate learming. i

1.0.C Ability fo assess and appiy current technoloyses for school management . busingss
procedures. and scheduling.

OVERALL Eyvaluanon of przstization snagement shills




Standard 4.0: Have the knowledee and ability to promote the success of all siudents by collaborating with
families and other community members, responding 1o diverse community interests and needs. and mobilizing
COMIMUNIY FEsouUrces,

1hgzh fow heA
4.1 Collaboration with Families and Other Community Members: s|e 2121 (o

4.1 A demonsirate an shifity 1o bring wgether the resources of Tamily members and the
community o positively afTect student fearming.

4,1 B demonsteate an ability to Involve families in twe education of their children based on
the bellef tha fantilles have the best interests of their children in mind '

4.1 . demonstraie the ability to use public mfomation and research-based knowledge uf
issues amd trends o collubomte with famifies and cominunity members, i

A1 apply an understanding ol communily relaions madels, marketing strtegies and
processes, data-based decision-making. and commumcations theory W create framewnrks
for school, Family. business, community, government, and higher edueation partnerships,

A LE develop various methods of outreach aimed a business, religons, political. and
sefwide organizalions

A Fdemonstrate the ability 1o invalve Tamiles and otler stokeholders in school
deciion-muking processes, rellectmy an understanding that schools are an integral pan
ol the fareer comnity

o4, 1.G demonstrate the abiline i collaborate with community agencies w integrale
frealthe social. and other semvices.

40 H develon a comprehensive program of community relations amd Jemoistmte the
ability te wark with the media.

4.2 Responding to Community Interests and Needs: O O e L
4. LA demonstrate active involvement within the community. ingfuding interactions with
individuals and groups with conllicing perspectives.
i
4.2 1 demonstrate the abiliry 10 use appropmise assessment sralegies and research
methids 1o undersiand and accommaodaie diverse schoo| and community conditions and
dynaniics.
4,24 provade leadership to programs serving students with special and excepional necds
4.2.D demnonstrate the ability to capatalize on the diversity (culiuml, ethme, racial, econommic,
and special inferest groups) of the school community o mprove school programs and meet
the diverse needs of all siudents.
4.2 Maobilizing Community Resources: 5[4 312 {1 jo

4.3 A demonstrate sn imderstanding of amd ahility 0 use commumity resources, ineluding
vouth serviees, b support student nchievement, sulve sehoel problems, and uchieve schoo|
gouls,

4.3 B demomstenie how tin usg schol resources and secial service agencies o serve ihe
conmminnly.

4.5.0 demnomstrnte an understanding of ways b use public resairees and funds appropriately
amd effectively o encourage communities e provide mew resvorces 1o address emerging
student prablems.

CONVERALL Evaluation of community relations skills




Oirectiony: Read each standirds skill statement. Then, chicek () the rating that hest deseribes your present
skill level in effectively performing tasks related fo this statement. Use the following scale.

5 = Highly skilled

4 = Skilled

1= Somewhal skilled

2= Marginal skills

| = Noskills

{1 = Not observed N/ A= Nat applicahle
Standard 6.0: Huve the knowledye and ability 1o promote the success of all students by understonding.
responding to, and influencing the larger political, social, economic, legal. and cultural contest

High Low oA

6.1 The Larger Context: 5 |4 211 )0

Lo

6] A act ds mformed consumers of educational theory and concepis apprapriate o school
context and can demansirate the ability to apply sppropriate research methods 1o 4 school
Loflext.

fi | A demanstrate the ability w explain how the lezal and political systems and instituional
framewuork ol schools have shaped a school and communiny. as well s the oppotiunitics
available lo children and families in 4 particular school,

| B demonsirate the ability o anplvee the compley, causes af povery and othey
disadvantages and their effects on families. communities. childeen, and learming -

A ). demanstrate an anderstanding of the policies, laws, and regulafions enscled by local,
state. and fedeenl authorities thai affect schonls, especially these that might impreve
cducational and socwml oppariuniiies

fi 110 demanstrste the ability 1o describe the economie fctors shapine a local communiy
e (he etfects economic factors lave an Tocal schooly

fi | = van desertbe communits norms and values did how they relate o the role of e
schonl in promoting soeinl jusiice

&1 F demorstrme Hhe ahility jo explam varions theories of change and conflier resoiution
and the approprinte application of these models ta specific communities

L

6.2 Responding to the Larger Context: I I
f 2 A demonsirale the shility to communicate with members ol 2 school community
cuncerning trends, issues, and potential changes in the environment in which the sehool
uperates. including mointenance of an onpoing didovue with representatives of diverse
COMITILINEY proups.

6.3 Influencing (he barger Context 5 |4

£ 3 A demonsirate the abilley to engage students, parents, and other members of the
eormmurrty in pdvocating fix wbption of impmved policies and ks

£ 3 Bapply their understanding of the larger political, social, cconomic. legal, and
cultural contest o develop actvities and palicies that benetit stadents and their familics,

6.3.C advocate lor pelicies and programs that promote equitable learning opportunities
and sticeess for all students, regianlless of socioeconomic backeround, ethnicity, gender,
thisahility, or ether individusl characteristics

CWERALL Evaluation of sicial, political, economic, & mwifToence skills




Direcrions: Please provide your wrinen feedback to the questions below,

| Please identify am other skills. behaviors, andior know ledge that ¢nfiunced this intern's progress.

o y o . i “a Ll

[ ]

Please identify any other skills. behaviors, and’or knowledge that faterfered with this intern’'s
successful progress,

1 Mdenuly weviony thal vou would recommend for tas mem.

4. Would vou recommend this idiyidual for a volunteerleadership posinon?
Yes

__No
S The intern’s grade for lhe LEAD 503 infernship s hasad .
any in-g b preserlation.,
a suggested improvement plan based on the expenence:
wentifying potential barmiers for implementation
frammg their findings around key program frameworks and standards
vour evaluation input of histher performance.

Additional Commers






