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i :

‘Cooperating Teacher Email Address

Emily wilson@ewgK1Z.rLus |

Grade Level(s)
Check at least one response.

2

Content Area Assignment (if applicable)
Resource Math

Program
Special Education- Elementary/Middle - BS

District
If your district does not appear on the list, select "Other” and write in the name of the district beside it.

Exeter-West Greenwich

School

Wawaloam

Person Completing This Observation
Cooperating Teacher

Date of Observation
9/28/10

Observation Number
2

The College Supervisor, Cooperating Teacher, and Student Teacher have conferred in the summary of
the candidate’s classroom performance. The selection below attests to our judgments regarding the
proficiency of the teacher candidate. As professional educators we recommend the student observed
do the following:
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Continue with preparation for a teaching license

Page 2

PLANNING

Planning Indicators

1. The design of the lesson demonstrates careful planning and organization, from appropriate set induction to S Target
closure. 4
2. Lesson ohjectives are measurable and observaiye, 5 Target
3. The lesson plan objectives are aligned with GLEs, GSEs, and/or appropriate standards. 6 Target
4, The instructional strategies, activities and technical resources {e.g. manipulatives, adaptive or assistive

technologies, electronic technology) in this lesson plan demonstraie attention to students’ expetience, 5 Target
preparedness, andfor learning styles,

5. The instructional strategies, activities and technical resources (e.g. manipulatives, adaptive or assistive 4
technolagies, electronic technology) in this lesson plan demonstrate attention to issues of access, equity, and Accentable
diversity for students. : P

6. The lesson design demoenstrates an accurate understanding of content. 5 Target
7. The lesson is designed to engage students in meaningful instructional tasks related to content. 5 Target
8. The lesson is designed to be student-centered, take advantage of students’ curiosity, and be highly engaging. 6 Target
. Formative and/or summative assessments are aligned with objectives. 5 Target
10. The lesson incorporates flexibility and plans for reteaching and/or extension, if needed. 6 Target

Comments on Planning Indicators

Amanda is very creative in planning her lessons. She incorporates visuals that capture the interest of the
students maximizing there engagement in lessons. She considers multipie modalities in her planning.

Page 3

Implementation Indicators

1. The teacher candidate arranges the physical environment to maximize learning in this particular lesson. Acceptable
2. The teacher candidate attends to individual student needs, including learning and behavioral issues, 6 Target
3. The teacher candidate designs or adapts relevant learning experiences that incorporate digital tools and 4
resources (e.q. manipulatives, adaptive or assistive technologies, electronic technology) to promote student

. g Acceptable
learning and creativity,
4, The pace of the Jesson is appropriate for the developmentat levels/needs of the students and the purposes of 5 Target
the lesson. ¥
5. The teacher candidate customizes and personalizes learning activities using digital tools and resources {eq. 4
manipuiatives, adaptive or assistive technologies, electronic technology). Acceptable
6. The teacher candidate uses multiple forms of assessment (e.g., observation, rubrics, oraf guestioning, etc.}to 4
measure student learning. Acceptable
7. The teacher candidate’s questioning strategies are likely to enhance the development of student conceptuat 4
understanding/problem solving {e.g., emphasized higher order questions, appropriately used *wait time,” Accentabie
identified prior conceptions and misconceptions). P

hitps://mail.ewg.k12.1i.us/owa/?ae=Ttem&a=Preview& t=IPM Note&id=RgAAAAAPX%... 10/15/2010
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8:Fhe lesson is modified as needed based on formative assessment within the lesson. R 5 Target

Comments on Implementation Indicators

Amanda uses questions appropriate to the level of the student to enhance understanding of concepts
and prompt higher level thinking. She provides adequate wait time. Based on the assessment within the
lesson Amanda demonstrates flexibility within her instruction.

Content Indicators

1. The content of the lesson is significant and worthwhile. 5 Target
2. The content of the lesson is appropriate for the developmental levels of the students in this c_Eass. 5 Target
3. Students are intellectually engaged with important ideas relevant to the facus of the fesson. 5 Target
4. The teacher candidate provides accurate content information and displays an understanding of important 6 Target
concepts. ' 9

5, Appropriate connections are made to other areas of the discipling, to other disciplines, and/or to real-world 4
contexts, Acceptable

Comments on Content Indicators

The student was fully engaged in the Jesson skip counting accurately and moving the manipulatives in
the proper order. The lesson was designed based on a preassessment of the students present
understanding of the concepts addressed in math, Amanda demonstrated understanding of the concepts
and guided the student to making connections to text. Amanda elaborated during reflection ways to
make connections in real word context. She kept in consideration the student's individual needs in
regards to attention and behavior and applied strategies that kept the student thinking about the big
ideas.

Page 4

Climate Indicators

1. The teacher candidate demonstrates positive relationships with his/her students through interactions, including 6 Target
talk, body language, comments on papers, etc. E

2. There is a sense of community in the classroom. Students treat each other and the teacher candidate with
respect,

3. Active participation of all is encouraged and valued, 6 Target

4, The teacher candidate’s language and behavior clearly demonstrate that she/he is approachable, sensitive, and
. 6 Target
supportive to all students.

5. The climate of the lesson encourages students to generate ideas, questions, conjectures, and/or propoesitions. 5 Target

& Target

6. Intellectual rigor, constructive criticism, and the challenging of ideas are evident. Acceptable
7. There was a high proportion of student-to-student communication about the content of the lesson. 6 Target

Comments on Climate Indicators

The lesson was a 1:1 situation. Amanda has developed a postive relationship with this student. Amanda
recognizes the signs when the student's behavior is escalating and attends to these before they become
to difficult for the child to self regulate. She provides structure and use visuals so that the child can be
succesful. The student recognizes this and appears comfortable with Amanda and will seek her out when

https://mail.ewg k12 1i.us/owa/?ae=ltem&a=Preview&t=IPM Note&id=RgAAAAAPx%...  10/15/2010
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.-she is feeling over stimulated. The climate of the lesson provides the student with-the opportunity to
make connections. During the lesson, the student would generate ideas and connections to the concepts
by saying "like...". Amanda welcomed these ideas and guided the student in recognizing and
communicating her understanding.

Classroom Management Indicators

1. The teacher candidate has an effective way of getting all students in the class to be attentive. 6 Target
2. The teacher candidate does not try to “talk over” the students. 6 Target
3. The majority of class time is spent devoted to academic tasks, and time is divided in a meaningful, constructive 6 Target
way.

4, The teacher candidate circulates the room in order to keep students on task, to listen, and to challenge 4

students with questions, when appropriate. Acceptable

5. The teacher candidate provides clear, concise, and specific directions prior to transitions and chacks for
understanding before moving on to the next task or activity,

6. The teacher candidate applies a set of fair classroom rules, and behavioral interventions are based on logical
conseguences.

& Target

6 Target

Comments on Classroom Management Indicators
This is a 1:1 situation. Amanda uses strategies maintaining the attentiveness throughout the lesson.

Page 5

Capsule Rating
5

Rationale for Capsule Rating

The lesson was well designed and implemented. Amanda carefully considers students' individual
strengths and needs when planning and implementing her instruction.

Page 6

REFLECTION

Reflection Indicators

1. The teacher candidate describes how s/he made decisions for planning and implementation, '?’arget
2. The teacher candidate discusses the strengths and weaknesses of the lesson and generates appropriate ideas for 6
possible improvements. Target
3. The teacher candidate accurately analyzes and assesses student engagement, progress toward meeting the lesson 6
obiectives, and classroom management issues. Target
4. The teacher candidate is aware of how his/her demeanor, actions, and reactions affect the classroom climate and 6
individual students. Target

https://mail.ewg k12.ri.us/owa/?7ae=Item&a=Preview&t=IPM Note&id=RgAAAAAPx%... 10/15/2010
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%05, Based on this iesson, the teacher candidate sets concrete goals {e.g. related to flexibility, pace, response to 6
behavioral issues, etc.) sfhe wilt focus on for future lessons. Target

Comments on Reflection Indicators

Amanda's strengths include her thoughfulness in collaboration and reflection. Throughout the day
Amanda engages in conversation about a students progress and considers "how can things be better”.
This is a strong point for Amanda.

Goals
Use the space below to record goals for the teacher candidate. Goals are based on the observation and

subsequent conversation with the teacher candidate. Note to observer: Review goals prior to next
observation.

To continue to engage in thoughtful reflection when planning.

Professional Behavior Indicators

1. The teacher candidate treats his/her cooperating teacher, administrators, other teachers, and paraprofessicnais 6

with courtesy, respect, and honesty. Target
N . . . 6

2. The teacher candidate is on time and is prepared, Target
. . 6

3. The teacher candidate dresses professionally. Target

4. The teacher candidate attends, is attentive, and when applicable, takes an active role in department, faculty and 6

other meetings relating to students {i.e., IEP meetings, parent conferences, Open House), Target

5. The teacher candidate is able to accept constructive feedback and make the appropriate adjustments. "?’arget

6. The teacher candidate balances collaboration (with hisfher cooperating teacher, special education teachers, etc .} 6

and independent work in a professional manner, Target

7. The teacher candidate is a thoughtful listener to his/her students, colleagues, and parents. “?“ar get

8. The teacher candidate maintains a nonjudgmental stance toward students, parents, and colleagues, ”6|”“ar get
. . 6

9, The teacher candidate is a student advocate, Target

Comments on Professional Behavior Indicators

Amanda has made a great contribution to the faculty and students at Wawaloam. She particpates on the
RTI commitee ix a week before school with the cooperating teacher. In conjuction with the cooperating
teacher she is developing a math game center for the RTI lab. This will provide a center for students to
develop computational fluency through Everyday Math games strengthening the tier I. She has shared

https://mail.ewg.k12.ri.us/owa/?ae=Ttem&a=Preview&t=IPM Note&id=RgAAAAAPx%... 10/15/2010
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ideas of strategies with the team and has proven herself to be-a-valuable team member.

Technology Indicators

1. The teacher candidate designs or adapts relevant learning experiences that incorporate digitai tools and

resources {e.g. manipulatives, adaptive or assistive technologies, electronic technology) to promote student 6 Target
learning and creativity.

2. The teacher candidate develops technology-enriched learning environments that enable all students to pursue

their individua! curiosities and become active participants in seting thelr own educational goals, managing their 6 Target
own learning, and assessing their own progress.

3. The teacher candidate customizes and personalizes learaing activities using digital tools and resources (e.g.
manipulatives, adaptive or assistive technologies, efectronic technology).

4, The teacher candidate demonstrates fluency with available technology systems. 6 Target
5. The teacher candidate communicates relevant information and ideas effectively to students, parents, and peers

. . o . 6 Target
using a variety of digitai-age media and formats.

&. The teacher candidate models and facilitates effective use of current and emerging digital tools to locate, 4
analyze, evaluate, and use information resources fo support research and learning. Acceptable

6 Target

Comments on Technology Indicators

Amanda utilizes board maker and writing with symbols to create and modify lessons. In addition to this
she uses the technology to provide access to students with differing needs. She uses an FM system when
working with a child with cochlear implants. She utliizes the Lexia software to enhance students
understanding in literacy and moniters progress of students through the Lexia learning web site.
Students are engaged in self monitering withing the computer program. Amanda is very knowledgeable
of computer software programs (excel, board maker, writing with symbols).

identify technical resources {e.g. manipulatives, adaptive or assistive technologies, electronic technology)}
within the classroom that are available to the teacher candidate. Check all that apply.

Computer for teacher use
Computer(s) for student use
Calculators

Document camera

Internet connection

Page 8

Please Re-Enter Your Email Address
Once you have completed this evaluation, a copy of your responses will automatically be sent fo this email address.

= = P " z -
i N RIS ENL O RIS ELGA ALY I W AP E LY P

1f you would like the system to send a copy of your report directly to the Teacher Candidate, please enter
his/her email address below,
Once you have completed this evaluation, a copy of your responses will automatically be sent to this emalf address.

[amain_3446@ric.edu |

hitps://mail.ewg.k12.ri.us/owa/ 2ae=Item&a=Preview&=IPM Note&id=RgAAAAAPx%... 10/15/2010
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If you would like the system to send a copy of your report directly to anyone else, please enter the email

address of this individual below.
Once you have completed this evaluation, a copy of your responses will automatically be sent to this email address.

Lorna749@aol.com

https://mail.ewg.k12.ri.us/owa/?ae=Item&a=Preview&t=IPM.Note&id=RgAAAAAPx%... 10/15/2010
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FSEHD Observation and Progress Report FALL2G10

Username: AnonymousRespondent

Numeric Response
1D: 8198

Response GUID: e0f2cfb7-4a2e-43a9-9108-effa63b69093
Survey Start Date:  Sunday, October 17, 2010 8:36:13 PM

Survey Completed
Date: Sunday, October 17, 2010 8:50:52 PM

Page 1

Student Teacher Candidate First Name

Student Teacher Candidate Last Name

Student Teacher Candidate Email Address
lamain 3446@ric.edu |

Student Teacher Candidate EMPLID
0413446

College Supervisor First Name
Loretta

College Supervisor Last Name
Najarian

College Supervisor Email Address
Lorna749@aol.com

Cooperating Teacher First Name

https://mail.ewg k12 .1i.us/owa/?7ae=Item&a=Preview&t=IPM.Note&id=RgAAAAAPx%... 10/18/2010
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Emily

Cooperating Teacher Last Name

[Weiterm]

Cooperating Teacher Email Address

[ emily wilson@ewse.ki2.ri.us |

Grade Level(s)
Check at least one response.

1
2

Content Area Assignment (if applicable)
Not Answered

Program
Special Education- Elementary/Middle - BS

District

If your district does not appear on the list, select "Other" and write in the name of the district beside it.
Exeter-West Greenwich

School
Wawaloam Elementary |

Person Completing This Observation
College Supervisor

Date of Observation
10/12/2010

https://mail.ewg . k12.ri.us/owa/?ae=ltem&a=Preview&t=IPM.Note&id=RgAAAAAPx%... 10/18/2010
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Observation Number
3

The College Supervisor, Cooperating Teacher, and Student Teacher have conferred in the summary of the
candidate’s classroom performance. The selection below attests to our judgments regarding the
proficiency of the teacher candidate. As professional educators we recommend the student observed do
the following:

Continue with preparation for a teaching license

Page2

PLANNING

Planning Indicators

1. The design of the lesson demonstrates careful planning and organization, from appropriate 4

set induction to closure. Acceptable
N 4

2. Lesson objectives are measurable and observable. Acceptable
. . . o 4

3. The lesson plan objectives are aligned with GLEs, GSEs, and/or appropriate standards. Acceptable

4. The instructional strategies, activities and technical resources (e.g. manipulatives, adaptive
or assistive technologies, electronic technology) in this lesson plan demonstrate attention to 5 Target
students’ experience, preparedness, and/or learning styles.

5. The instructional strategies, activities and technical resources (e.g. manipulatives, adaptive
or assistive technologies, electronic technology) in this lesson plan demonstrate attention to 5 Target
issues of access, equity, and diversity for students.

6. The lesson design demonstrates an accurate understanding of content. 5 Target

7. The lesson is designed to engage students in meaningful instructional tasks related to
content.

8. The lesson is designed to be student-centered, take advantage of students’ curiosity, and be
highly engaging.

9. Formative and/or summative assessments are aligned with objectives. 5 Target
10. The lesson incorporates flexibility and plans for reteaching and/or extension, if needed. 5 Target

5 Target

5 Target

Comments on Planning Indicators

Well planned lesson aligned with textbook instruction, but differentiated for the targeted group of
students.

Page 3
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Implementation Indicators

1. The teacher candidate arranges the physical environment to maximize learning in this 4
particular lesson. Acceptable
2. The teacher candidate attends to individual student needs, including learning and behavioral
issues.

3. The teacher candidate designs or adapts relevant Jearning experiences that incorporate
digital tools and resources {e.g. manipulatives, adaptive or assistive technologies, electronic 5 Target
technology) to promote student learning and creativity.

4. The pace of the lesson is appropriate for the developmental levels/needs of the students and

5 Target

the purposes of the lesson. > Target
5. The teacher cand?date f;ustomizes‘ and persgngiizes 1eam§ng activities u'sing digital tools and S Target
resources (e.g. manipulatives, adaptive or assistive technologies, electronic technology).

6. The teacher candidate uses multiple forms of assessment (e.g., observation, rubrics, oral 5 Target

questioning, etc.) to measure student learning.

7. The teacher candidate’s questioning strategies are likely to enhance the development of
student conceptual understanding/problem solving (e.g., emphasized higher order questions, 35 Target
appropriately used “wait time,” identified prior conceptions and misconceptions).

8. The lesson is modified as needed based on formative assessment within the lesson. 4
Acceptable
Comments on Implementation Indicators
Well executed lesson with special attention to differentiated instruction.
Content Indicators
1. The content of the lesson is significant and worthwhile. 5 Target
2. The content of the lesson is appropriate for the developmental levels of the students in this 5 Target

class.
3. Students are intellectually engaged with important ideas relevant to the focus of the lesson. 5 Target

4. The teacher candidate provides accurate content information and displays an understanding S Taroet
of important concepts. g

5. Appropriate connections are made to other areas of the discipline, to other disciplines, 4
and/or to real-world contexts. Acceptable

Comments on Content Indicators

Content of the lesson was relevant to students’ developmental needs. Use of manipulatives was a good
strategy to use to allow students to visualize the concept.

Page 4

Climate Indicators

https://mail.ewg.k12.ri.us/owa/?ae=ltem&a=Preview&t=IPM.Note&id=RgAAAAAPx%... 10/18/2010
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1. The teacher candidate demonstrates positive relationships with his/her students through
interactions, including talk, body language, comments on papers, etc.

2. There is a sense of community in the classroom. Students treat each other and the teacher
candidate with respect.

3. Active participation of all is encouraged and valued. 5 Target
4. The teacher candidate’s language and behavior clearly demonstrate that she/he is

5 Target

5 Target

approachable, sensitive, and supportive to all students. > Target

5. The climatq {)f the lesson encourages students to generate ideas, questions, conjectures, 5 Target
and/or propositions.

6. Intellectual rigor, constructive criticism, and the challenging of ideas are evident. 5 Target

7. There was a high proportion of student-to-student communication about the content of the 4

lesson. Acceptable

Comments on Climate Indicators

Amanda is positive and approachable with her students. She refocuses students as needed without
drawing unnecessary attention.

Classroom Management Indicators

1. The teacher candidate has an effective way of getting all students in the class to be
attentive.
2. The teacher candidate does not try to “talk over” the students. 5 Target

3. The majority of class time is spent devoted to academic tasks, and time is divided in a
meaningful, constructive way.

4. The teacher candidate circulates the room in order to keep students on task, to listen, and to 4
challenge students with questions, when appropriate. Acceptable
5. The teacher candidate provides clear, concise, and specific directions prior to transitions
and checks for understanding before moving on to the next task or activity.

6. The teacher candidate applies a set of fair classroom rules, and behavioral interventions are
based on logical consequences.

5 Target

5 Target

5 Target

5 Target

Comments on Classroom Management Indicators

Students were attentive and on task for this lesson. Amanda used a red/green card for behavioral
choices, but did not dwell on off-task behavior. In fact, off-task behavior was very subtle but addressed
during the lesson.

PageS

Capsule Rating
5

https://mail.ewg k12.1i.us/owa/7ae=Item&a=Preview&t=IPM.Note&id=RgAAAAAPx%... 10/18/2010
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Rationale for Capsule Rating

Amanda is accomplished in her instruction. Students ‘are engaged in learning. She motivated them
through the use of manipulatives before beginning seatwork. Amanda has a real strength in behavior
management. She makes it appear almost efortless, and is fair in her assessment.

Page6

REFLECTION

Reflection Indicators

1. The teacher candidate describes how s/he made decisions for planning and implementation. ’Sl“arget
2. The teacher candidate discusses the strengths and weaknesses of the lesson and generates 5
appropriate ideas for possible improvements. Target
3. The teacher candidate accurately analyzes and assesses student engagement, progress toward 5
meeting the lesson objectives, and classroom management issues. Target
4. The teacher candidate is aware of how his‘her demeanor, actions, and reactions affect the 5
classroom climate and individual students. Target
5. Based on this lesson, the teacher candidate sets concrete goals (e.g. related to flexibility, pace, 5
response to behavioral issues, etc.) s’he will focus on for future lessons. Target

Comments on Reflection Indicators
Not Answered

Goals

Use the space below to record goals for the teacher candidate. Goals are based on the observation and
subsequent conversation with the teacher candidate. Note to observer: Review goals prior to next observation.

continue to allow students behavioral choices

Page 7

Professional Behavior Indicators

1. The teacher candidate treats his/her cooperating teacher, administrators, other teachers, and
paraprofessionals with courtesy, respect, and honesty.

https://mail.ewg k12 ri.us/owa/7ae=Item&a=Preview& =IPM.Note&id=RgAAAAAPx%... 10/18/2010
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2. The teacher candidate is on time and is prepared.
3. The teacher candidate dresses professionally::

4. The teacher candidate attends, is attentive, and when applicable, takes an active role in department,
faculty and other meetings relating to students (i.e., IEP meetings, parent conferences, Open House).

5. The teacher candidate is able to accept constructive feedback and make the appropriate adjustments.

6. The teacher candidate balances collaboration (with his/her cooperating teacher, special education
teachers, etc .) and independent work in a professional manner.

7. The teacher candidate is a thoughtful listener to his/her students, colleagues, and parents.
8. The teacher candidate maintains a nonjudgmental stance toward students, parents, and colleagues.
9. The teacher candidate is a student advocate.,

Comments on Professional Behavior Indicators
Not Answered

Technology Indicators

1. The teacher candidate designs or adapts relevant learning experiences that incorporate digital tools and
resources (e.g. manipulatives, adaptive or assistive technologies, electronic technology) to promote
student learning and creativity.

2. The teacher candidate develops technology-enriched learning environments that enable all students to
pursue their individual curiosities and become active participants in setting their own educational goals,
managing their own learning, and assessing their own progress.

3. The teacher candidate customizes and personalizes learning activities using digital tools and resources
(e.g. manipulatives, adaptive or assistive technologies, electronic technology).

4. The teacher candidate demonstrates fluency with available technology systems.

5. The teacher candidate communicates relevant information and ideas effectively to students, parents,
and peers using a variety of digital-age media and formats.

6. The teacher candidate models and facilitates effective use of current and emerging digital tools to
focate, analyze, evaluate, and use information resources to support research and learning.

Comments on Technology Indicators
Not Answered

Identify technical resources {e.g. manipulatives, adaptive or assistive technologies, electronic technology) within
the classroom that are available to the teacher candidate. Check all that apply.

E Page 8

Please Re-Enter Your Email Address

https://mail.ewg.k12.ri.us/owa/7ae=ltem&a=Preview&t=IPM Note&id=RgAAAAAPx%... 10/18/2010




Page 8 of 8

Once you have completed this evaluation, a co;:y of your responses will automatically be sent to this
email address. i

Lorna749@aol.com

I you would like the system to send a copy of your report directly to the Teacher Candidate,
please enter his/her email address below.

Once you have completed this evaluation, a copy of your responses will automatically be sent to this
email address.

amail_3446@ric.edu

If you would like the system to send a copy of yeur report directly to anyone else, please enter the
email address of this individual below.

Once you have completed this evaluation, a copy of your responses will automatically be sent to this
email address.

emily_wilson@ewg.k12.ri.us
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Gmail Calandar Wah Documents Reader mora ¢ mandarose218@gmail.com | Sefiings | Mel

Search Mail  Search the Web M sraihontions

Mail Bnsmmns s Tenetes o anan Peppetding.edu - Be The Inspiration for Change, M.A. in Education in 1 Yr. Apply Today! About thess
Conacts
“Tasks «.Back to Inbox Archive Repotspam Delete  Moveto  Labaels More actions « Newer 8 of
Compose mal Fwd: Completed TCWS Rubric Score Form  mbex x Lt
Inhox Larbia749@aol.com 1o me e Ot 17 (6 days ago) Hepa
Buzz Sponsored tink
Starred Amanda... | am forwarding your TOWS composites for you. You received an overall Target score. Congratulations!! Iy ; i N
Sent Mal Gét Pro Software Up T
- pTo &
Drafts (2) Loratta Najarian, M.Ed. College Pricing And Free
[GmaiTrash wrvw. Adobe, comiStudents
[ImapiDrafis i Tor |, o> al :
Deleted ftems : Sent: 10M7/2010 8:32:34 P.M. Eastern Daylight Time Assess student achievermy
. i Subj: Completed TCWS Rubric Score Form solitions from CTB/McBre
Junk E-mail ; "8 corm
Notes ! Below please find your completed TOWS Rubiric Scores form: B
Personal 1 TOWS Rubric Scores e earies
Sent Hems. Accrediied Math Education

Student Teaching infor-..

Username: AnonymousRespondent
Numeric Response XD: 8197

Qnline. Flexible & Affordal
v WEL edu

Travel
Response GUID: B1Zaedd3-3deD-4192-8904-a1 2ffBc8D335 IOTAIRG L
& morev Spo MGP, A+, and Network+ (
Survey Start Date: Sunday, October 17, 2010 8:16:42 PM Local 12 Month Program
Chat (

Search, add, or invile

Survey Completed Date: Sunday, Cotober 17, 2010 8:31:52 PM

wynw. PorterChester.com{C

8

. Eam Your AA, AAS,

Amanda Main Page 1 Ondine 30+ Programs - S¢
Todayl

Call phone wwy. ahearners. comiPara

John Daley Stutlent Teacher Candidate First Name GlasErOOm, ASEEEEITE

prof_lapke Amanda Buy 2, Get 1 Free Expres

abeaudoin_ 6889
Amandz R Main
Antosh, Anthony
Carin Gorcoran

Student Teacher Candidate Last Name
Main

Promethean Leamer Rest
Systems
v PrometheanyWorld oo

-

e learnin

; i LT
Find oul about th

" bbbwilson
: . assessment process at AF
. Jntoist05 e APUS e

lomar4y )

Main Patricia Student Teacher Candidate EMPLID More abolt...

0413446

Invite a friend
Give Gmail to:

Sand Invite 50 (o

Teacher Preparation Program
Special Education- Elementary/Middle - BS

Semaster
Fait

Colege Supervisor First Name
lLoretta

College Supervisor Last Name
Najarlan

Cooperating Teacher First Name
Emily

Cooperating Teacher Last Name
Wilson

District

if your district does not appear on the list, select "Other” and write In the pame of the district beside it

Exeter-West Greenwich




School
Wawafoarm Hlementary

bate
10/17/2010

Page 2

Contextual Factors

Rubric Score
Knowiedge of District, Community, and Schoot (RIPTS 1) 5
Physical Classroom (RIPTS 6) 5
Knowledge of Characteristics of Class Members (RIPTS 4) 5
Knowledge of Students’ Skills and Prior Learning (RIPTS 3) 5
Knowledge of Characteristics of Specific Students and Approaches to Differentiate Leaming (RIPTS 4} §
mplications for Instructional Planning and Assessment (RIPTS 4) &
Qrganization, Readability, Spelling, and Grammar (RIPTS 8) 53

Average Score on Contextual Factors
Please enter the average score as a decimal {e.q., 4.00, 3.23, etc.). Average scores may range from 1.00 to 6.00.
5.14

Page 3

Learning Goals and Unit Objectives

Rubric Score
Leamning Goals (RIPTS 2) 5
Alignment with National, State or Local Standards (RIFTS 2) 5
Classification of Unit Objectives {RIFTS 5) 5
Clarity (RIPTS 8) 5
Appropriateness for Students (RIPTS 3) 5
Rationale / Purpose (RIPTS 4) 5

Organization, Readability, Speiling, and Grammar (RIPTS 8) 6

Average Score on Leaming Goals and Unit Objectives

Please enter the average score as a decimat (e.g., 4.00, 3.23, ete.). Average scores may range from 1.00 to 6.60.
5.14

Page 4

Assessment Plan

Rubric Seore
Visual Organizer Format (RIPTS 9) 4
Muttiple Forms of Assessment (RIPTS 9) 4
Alignment of Unit Objectives and Assessments (RIPTS 9} 5
Justification for Assessment Choices (RIPTS 9) &
Adaptations Based on the Individual Needs of Students (RIPTS 4) 5
Rationale for Assessment Plan (RIPTS 9) 4
Scoring Procedures (RIPTS 8) 5

Organizafion, Readabiity, Spelling, and Grammar (RIPTS 8) 5

Average Score on the Assessment Plan

Please enter the average score as a dedmal {e.q., 4.00, 3.23, etc.). Average scores may range from 1.00 to 6.60.
4,63

Page 5

Design for Instruction
Rubric Score




Use of Pre-Agsessment Data (RIPTS 8) 5
Unit Visual Organizer (RIPTS 2) 4
Lesson Plans (RIPTS 2) 5
Alignment with Learning Goals ard Unit Objectives (RIPTS 2) &
Classroom Climate {RIFTS 6) 5
Use of Technology {RIPTS 2} 5

(Organization, Readability, Spelling, end Grammar (RIPTS 8) 6

Average Score an Desigh for Instruction

Please enter the average score as a decimal {e.g., 4.60, 3.23, etc.). Average scores may range from 1.00 to 6.00.
5.00

Page 6

Instructional Decision-Making
Rubric
Score

Rethinking Your Plans for a Group of Students (RIPTS 3) 5

Revisions for a Group of Students Basad on Analysis of Student Learning (REPTS 4)

Explanation of the Modifications Made for a Group of Studends {re: Leaming Goals & Unit Objectives)
(RIPTS 4)

Rethinking Your Plans for an individual Student (RIPTS 3)
Revisions for an Individual Student Based on Analysis of Student Leaming (RIPTS 4)

Explanation of the Revisions Made for an Individual Student (re: Learming Geals & Unit Objectives)
RIPTS 4)
Organization, Readabilily, Speliing, and Grammar (RIPTS 8}

LB A I S I

Average Soore on Instructionat Dedision-Making

Please enter the average score as a decimal {e.g., 4.00, 3.23, etc.). Average scores may range from 1.00 to 6.00.
5.34

] Page 7

Analysis of Student Learning

Rubric Score
Alignment with Selected Unit Objectives (RIPTS ) 5
Clarity and Accuracy of Presentation of Graphs {RIPTS §) 4
Interpretation of Data (RIPTS 9) 5
Evidence of impact on Student Leamning (RIPTS 8) 5

5

5

6

sights on Efeclive Instruction and Assessment (RIPTS 10)
Self Evaluation and mplications for Future Teaching (RIPTS 10)
Organization, Readability, Spelling, and Grammar (RIPTS 8)

Average Score on Analysis of Student Learning

Please enter the average score as a decimal {e.g., 4.00, 3.23, etc.). Average scores may range from 1,00 to 6,00,
5.00

Page 8

Candidate Reflection on Student Teaching Experience

Rubric Score
Dascription of Inciderts (RIPTS 10) 5
Diescription of Effect on Student Teaching Experiance (RIPTS 10) 5
Description of Self Leaming (RIPTS 10) 5
Plans for Professional Bevelopment (RIPTS 10) ]

Organization, Readabifty, Spelling, and Grarmmar (RIPTS 8) 6

Average Score on Candidate Reflection on Stedent Teaching Experience

I
é Please enter the average score as & decimal (e.q., 4.00, 3.23, etc.). Average scores may range from 1.00 1o 6.60.




5.20

Page 9

Did the candidate receive a score of 1" on any TOWS rubric dimension? No
Is the candidale's average score for each TCWS process "3" or higher? Yas
Is the candidate’s total score on the TCWS 141 points or higher? Yes

Was the candidate allowed no more than one revigion of each TOWS process? Yes

Indicate your final evaluation for the candidate’s TOWS:

Pass: Target (Total score of 235-282 points; no scores of "1” on any rubtic dimensions; no more than one revision
per process}

~ Please Enter Your Emait Address

Once you have completed this form, a copy of your responses will automatically be sent to you at this email address.
Lorna749@aol.com
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